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1. Purpose  
Denison Mines Corp. recognizes the importance of ensuring equal access and 
participation for people with disabilities and treating people with disabilities in a way 
that allows them to maintain their dignity and independence.  

Denison is also committed to meeting our accessibility requirements under the 
Accessibility for Ontarians with Disabilities Act, Ontario’s accessibility laws and its 
current and ongoing obligations under the Ontario Human Rights Code. 

2. Application 
This Accessibility Policy (the “Policy”) applies to all Ontario employees of Denison 
Mines Corp. and its subsidiaries (collectively “Denison” or “the Company”).  

3. Accessibility 
Employees are expected to at all times be respectful of people with disabilities.   

“Disability” includes, but is not limited to, any degree of physical, mental, or 
developmental impairment or disability, learning disability or dysfunction, and mental 
disorders. 

For our premises that are open to the public and third parties, we will welcome and 
accommodate the use of assistive devices, as well as: 
• A support person who accompanies the person with disabilities, and/or 
• A service animal. 

When we cannot easily identify that an animal is a service animal, our staff may ask 
for documentation (template, letter or form) from a regulated health professional that 
confirms the person needs the service animal for reasons relating to their disability. 

4. Notice of Temporary Disruption 
In the event of a planned or unexpected disruption to services or facilities for 
employees, visitors, contractors or other third parties with disabilities, Denison will 
notify those individuals promptly.  

When a disruption arises on Denison premises, a highly visible notice will be posted. 
This notice will explain the reason for the disruption, the anticipated duration of the 
disruption, and alternative facilities or accommodation available.  

5. Information and Communication 
We are committed to communicating with people with disabilities in ways that take 
into account their disability.  We will work with the person with the disability to 
determine what method of communication works best for them. 

Should accessible formats or communication support (i.e. larger font copies, text-to-
speech programs) be required, Denison will provide them free of charge. 
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6. Hiring & Employment 
As required and appropriate, accommodations can be made during the recruitment 
and hiring process upon request. In such case, Denison will consult with the 
applicant and provide or arrange for suitable accommodation. 

We will consult with any employees who make a request for accommodation on 
account of a disability when arranging for the provision of suitable accommodation 
in a manner that takes into account their accessibility needs. and the nature of the 
employee’s job. 

Where required, we will also provide customized emergency information to help an 
employee with a disability during an emergency.  With the employee’s consent, we 
will provide workplace emergency information to a designated person who is 
providing assistance to that employee during an emergency. 

7. Administration 
If employees have questions or concerns regarding this Policy, they should speak 
with their manager and/or any representative of Human Resources.  

As considered appropriate, the Company will conduct suitable training on the goals 
and requirements of this Policy and/or the accessibility standards under the 
Accessibility for Ontarians with Disabilities Act, Ontario’s accessibility laws and the 
Ontario Human Rights Code as it pertains to persons with disabilities. 
 
8. Feedback 
Should anyone wish to provide feedback to Denison regarding accessibility they are 
welcome to do so. Feedback will be reviewed, addressed promptly and responded 
to should the individual wish to be identified. 
 
Feedback can be provided to: 

a. Denison’s Vice President, Human Resources (currently Mary Jo Smith, 416-
979-1991 ext 241, msmith@denisonmines.com); and/or  

b. Denison’s Vice President Legal & Corporate Secretary (currently Amanda 
Willett, 416-979-1991 ext 225, awillett@denisonmines.com), and/or  

c. Anonymously which can be done through the secure online portal at 
www.integritycounts.ca/org/denisonmines. 

 
 

 
Policy approved by the President & CEO effective June 1, 2026. 
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